Maternity and Parental Leave Policies at Canadian Medical Schools

Instructions

Thank you for agreeing to complete this questionnaire.  This study will provide valuable information about maternity and parental leave policies for Canadian medical students.

Please answer every question to the best of your abilities.  If the data is not available, simply write “N/A” beside the question.

Should you have any questions about this study or this questionnaire, please contact Jacquie Poitras at jacquie.poitras@utoronto.ca or Karen at 416-323-7346.

Section 1: Identifying Information

1. Please indicate your position with the medical school:



Dean of Medicine


Dean of Student Affairs


Student Affairs Coordinator



Other administrative position 

2. Are you a:

Physician




Non-physician

3. We may wish to contact you to follow-up on the answers you have provided.  

    
Your name:









What is the best way to contact you?



Email

My email address is:









Phone

My telephone number is:








Fax

My fax number is:







Please answer questions 4-6 with data for the entering class of 2003 only.
4. What is the gender breakdown of the entry class of 2003?
Women:

%
or

(number)
Men:


%
or

(number)
5. What is the average age and age range (youngest/oldest) of students from this class upon entry into medical school:



(

to

)
6. How many students already have children upon entry into medical school?



%
or

(number)
or
Information Not Available
Section 2: Medical Student Characteristics

Please answer questions 7 and 8 using data from all 3 or 4 years of the medical class.

7. Number of students who have been pregnant during their medical training and their stage of training.  Please count each pregnancy only once.
	Year
	Number of students
	
	Pre-clerkship
	Clerkship

	2003-2004
	
	
	
	

	2002-2003
	
	
	
	

	2001-2002
	
	
	
	

	Total past 3 years
	
	
	
	


8. Number of students who have become parents (adoption, fathers/partners) during their medical training and their stage of training.  Please count each child only once.
	Year
	Number of students
	
	Pre-clerkship
	Clerkship

	2003-2004
	
	
	
	

	2002-2003
	
	
	
	

	2001-2002
	
	
	
	

	Total past 3 years
	
	
	
	


Please complete the questionnaire using the following definitions:


Maternity leave: provided for women who have given birth


Parental leave: provided for new parents (men or women)

9. Does your Faculty of Medicine have a maternity or parental leave policy that covers medical students?


Yes, please continue to question 10 (page 3).


No, please skip to question 21 (page 5).
*Please include a copy of the policy, if available.*

Section 3: Schools with a Maternity and/or Parental Leave Policy

Please complete the questionnaire using the following definitions:


Maternity leave: provided for women who have given birth


Parental leave: provided for new parents (men or women)

10. During pre-clerkship, how much leave does the policy allow:








Maternity Leave
Parental Leave


without having to make-up time?


weeks


weeks


with time made-up at a later date?

 
weeks 


weeks

11. During clerkship, how much leave does the policy allow:








Maternity Leave
Parental Leave


without having to make-up time?


weeks


weeks


with time made-up at a later date?

 
weeks


weeks

12. Does the policy include leave in the case of complications of pregnancy?


Yes


No

If Yes, what is the maximum time allowed for this leave?
 
weeks

13. Are any allowances made for reduced workload during pregnancy?


Yes


No

If Yes, which of the following allowances are made? (Please check all that apply.)


Exam deferral


Reduce or eliminate on-call (for clerks)


Reduce the number or intensity of shifts (for clerks)


Change the rotation schedule (for clerks)

Complete pre-clerkship part-time


Complete clerkship part-time


Other   Please specify:






14. Does this policy also cover students who adopt a child?


Yes


No

If Yes, what leave is permitted for new adoptive parents?

15. Does this policy cover non-biological parents in a same-sex relationship? 


Yes


No

16. Are students financially responsible for paying tuition during maternity or parental leave?


Yes


No

If Yes, are students eligible for financial assistance during their leave?


Yes


No

17. Has the policy ever been used by a student?


Yes


No

If Yes, approximately how many times?



18. When was the policy introduced?


19. What prompted the creation of this policy?


Obvious need


Interest from the students


Interest from administration


Pressure from university administration




Other  Please specify:







20. Are details of this policy made available to the students?


Yes


No

If Yes, where is it available? (Please check all that apply.)


Course calendar


Bulletin board


Website.  Please specify:







Student affairs office


Student newsletter


Student handbook


Word of mouth


Other.  Please specify:






Please skip to question 27 on page 7.
Section 4: Schools Without a Leave Policy

Please complete the questionnaire using the following definitions:


Maternity leave: provided for women who have given birth


Parental leave: provided for new parents (men or women)

21. Has the need for a maternity or parental leave policy for students ever been discussed?


Yes


No

If Yes, Why is there currently no policy?  Please check all that apply.

No need


No interest from the students


No interest from administration


Currently handled satisfactorily


Other   Please specify:

















If No, Have any students at this school ever been pregnant during their medical training?


Yes


No

22. If a student or a student’s partner did become pregnant what options would be available to them?


Exam deferral


Reduce or eliminate on-call (for clerks)


Reduce the number or intensity of shifts (for clerks)


Change the rotation schedule (for clerks)


Complete pre-clerkship part-time


Complete clerkship part-time


Other   Please specify:






23. Whom should this student approach to access these options? Please check all that apply.


Dean



Student Affairs



Other administrative personnel



Professor



Peer Support



Other: 




24. During pre-clerkship, how much leave would a student be granted:








Maternity Leave
Parental Leave


without having to make-up time?


weeks


weeks


with time made-up at a later date?

 
weeks 


weeks

25. During clerkship, how much leave would a student be granted:








Maternity Leave
Parental Leave


without having to make-up time?


weeks


weeks


with time made-up at a later date?

 
weeks


weeks

26. Does the school have a general leave-of-absence policy for medical students?


Yes


No

If Yes, please provide a description below.  Please provide a copy of the policy, if available.

Could this policy be extended to include maternity and/or parental leave?


Yes


No

Please continue to question 27 on page 7.
Section 5: Campus Resources

27. What resources are available to pregnant or breastfeeding students?

28. Does the school provide any support programs to keep students who take a leave of absence up-to-date with academics and/or with their clinical skills?


Yes

No

If Yes, please describe.

29. What resources are available to student-parents?

30. Is there a campus daycare available to children of medical students?


Yes


No

If Yes, please provide the name of the daycare service so that we may gather more information.

Name:











31. What alternative arrangements can be made for pregnant students or student-parents?  For example: spreading out the first two academic years over three calendar years.

THANK YOU!

PAGE  
7
FINAL VERSION 

August 1, 2004


